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EDUCATOR UNIONS: 
PROVEN RESULTS
SCHOOLS WITH STRONG UNIONS HAVE:

HIGHER STUDENT ACHIEVEMENT
LOWER STAFF TURNOVER
MORE STABLE LEARNING ENVIRONMENTS

FOCUS ON: EDUCATOR RIGHTS IN WISCONSIN’S PUBLIC SCHOOLS

The Wisconsin Education Association Council (WEAC) is a union of public school teachers and
education support professionals, with members in every part of the state. The successful
lawsuit brought forward by WEAC, AFSCME, AFT-WI, SEIU & Teamsters to restore our
collective bargaining rights is currently awaiting a decision on appeal. In addition to free, fair &
full collective bargaining, our union seeks the following for public school educators:

Health care for school district employees as good as that provided to state
legislators and other state employees.

Minimum pay for full-time teachers at the rate legislators are paid, with
increases for length of service and professional achievements.

Paid preparatory time.

Statewide class size reduction programs.

Increased numbers of nurses, social workers, counselors and psychologists.

Bonuses for educators who remain in the profession.

Fully funded state teacher apprenticeship program.

Educator representative as a nonvoting member of every school board.

Pay for time spent working outside of the classroom.

TAKE ACTION

 WITH WEAC



FOCUS ON: WISCONSIN’S 2025-27 STATE BUDGET & SCHOOLS

Wisconsin’s 2025-27 state budget  failed to meet basic needs of Wisconsin’s school districts,
leaving property taxpayers on the hook for inflationary increases to pay staff, provide student
opportunities and keep the doors open. Take a look at what the new state budget means for
your local public schools:

ZERO New Aid for K-12 Public Schools. The state budget won’t keep up with inflation,
even as 66 percent of districts are already set to lose state aid. As the school year
begins, districts are cutting student programs and staff and planning referendums to
keep the lights on. 

Special Education Reimbursement Falls Short. Reimbursements, up slightly at 42% in
2025-26 and 45% in 2026-27, are set with flat funding that does not adjust for needs or
inflation. Experts say this will cause actual reimbursements to fall short.

Leaving Students Hungry. The budget does not include universal free school meals.

Failing to Meet Mental Health Needs. In a time of increasing student mental health
needs, the budget offers a small fraction of what’s needed to make a difference.

Permanent Damage: This budget will further gut Wisconsin’s ability to recruit and keep
quality educators, update classrooms and provide basic support to keep students
learning. The long-term consequences will be devastating. 

Learn More

VOUCHERS IN WISCONSIN: 
MAJORITY OF STUDENTS LOSE
Nearly all Wisconsin families choose public schools, but private vouchers siphoned over $310
million in tax dollars in 2024-25. Here’s what WEAC supports for voucher accountability:

90% special education reimbursements. Vouchers get
reimbursed at 90 percent, while public school special
education students are treated less-than under the law.

Accountability for vouchers and privately run charters.
Nearly nine out of 10 families choose public schools, with 95
percent of families with special needs children choosing public
schools over vouchers, and state policy should reflect that. 

Include voucher payments on tax bills. Tax bills don’t tell you how much you’re paying
for vouchers. State law should require we know how much tax funding goes to private
instead of public schools open to all students.


